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DISCLOSURE

The speakers of this presentation have no potential conflicts of interest to
disclose
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LEARNING OBJECTIVES

 Explain the importance of early personal development as part of a
foundation for a prosperous pharmacy career.

e Evaluate leadership opportunities for new practitioners across the
state of California.

* Identify new practitioner resources such as webinars, round-tables
and local pharmacy organization mentorship.

* Analyze the importance of networking as a tool for a successful
career in pharmacy.
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SPEAKER INTRODUCTIONS

Brooke Betts Pharm.D., MS; Stanford Health Care

Vanya Chang, Pharm.D.; Loma Linda University Medical Center
Mylien Hoang Pharm.D., MS; Kaiser Permanente

Uyen Thai, Pharm.D.; Adventist Health

Katrina Zywiec, Pharm.D., BCPS; Kaiser Permanente
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FORMAT

* Questions will populate on the screen
* Panelists will discuss and share experiences

* Panelist will field questions from the audience
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PANEL QUESTIONS
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PANEL QUESTION #1

What was the most challenging aspect of being a new
practitioner?

What are some of the examples of difficulties you had as a
new practitioner and how did you overcome it?
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PANEL QUESTION #2

What is your experience with the board certification process?

What are your thoughts on the Advanced Practice Pharmacist
license and do you plan on obtaining this?
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PANEL QUESTION #3

Becoming a new practitioner often involves moving to a new
area, meeting new colleagues, and leaving behind student

organizations at your university.

Can you discuss some of the experiences, advantages and/or
benefits you received by seeking out new local organizations
such as CSHP chapters as a new practitioner?
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PANEL QUESTION #4

Post graduate training programs (such as residencies and
fellowships) involve intense work demands, limited control,
and a high degree of work-life interference, how do you best

avoid burnout as a new practitioner?
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PANEL QUESTION #5

What resources have you utilized to ensure the successful
transition from a student to a new practitioner?

How did it help you?
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PANEL QUESTION #6

How do you continue to educate yourself, seek knowledge,
and stay current on top of guidelines and new medication

therapies constantly on the horizon?
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PANEL QUESTION #7/

It can be difficult to find an ideal employment position early in your
career, additionally the job market is fairly limited given the current
climate surrounding COVID-19.

As you approached the end of your residency and/or fellowship,
how/when did you begin to search for employment?

What advice do you have regarding a decision to take a staffing
position/non-ideal position vs. continuing to search for an ideal
specialist position?
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PANEL QUESTION #8

What is one final piece of advise you want to give to new
practitioners?
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ANY QUESTIONS FROM THE AUDIENCE?

Please raise your hand to ask a question
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